
 
   
 

  
Modern Slavery Policy 

 
 
 

As part of our commitment to adhere to the requirements of the Modern Slavery Act 2018 (cth) “The Act” 
we recognise our moral and legal responsibility to ensuring the risk of Modern Slavery is mitigated within 
our business and supply chain.  

 
POLICY STATEMENTS: 
Pensar is committed to conducting its business ethically, responsibly and with respect for human rights. 
Pensar has zero tolerance for modern slavery, forced labour, human trafficking or child labour within its 
operations or supply chains. Pensar complies with the Modern Slavery Act 2018 (Cth) and recognises its 
responsibility to identify, assess and mitigate modern slavery risks through proportionate governance, 
controls and continuous improvement. 

Pensar is a wholly owned subsidiary of the RSK Group and operates under RSK’s overarching human 
rights and modern slavery governance framework. RSK’s policies and standards apply to Pensar and 
provide Group-level oversight, assurance and reporting, including incorporation of Pensar’s risks, controls 
and performance within RSK’s annual Modern Slavery Statement. 

 
Pensar will: 
Governance & Oversight 

• Align with RSK Group human rights and modern slavery policies and standards 

• Integrate modern slavery considerations into Pensar’s governance, risk and compliance 
frameworks 

• Review this policy periodically to ensure continued alignment with legislation and best practices 

Employment Practices 

• Maintain ethical, lawful and transparent recruitment and employment practices 

• Undertake workforce compliance checks, including National Checks where required 

Supply Chain Management 

• Identify major suppliers and progressively map supply chains for key products and services 

• Apply Pensar’s Corporate Social Responsibility Standard when engaging suppliers and 
subcontractors 

• Set clear expectations that suppliers respect human rights and avoid forced or child labour 

Due Diligence & Continuous Improvement 

• Strengthen supplier due-diligence processes as systems and capability mature 

• Improve visibility, oversight and assurance across the broader supply chain 

Training & Awareness 

• Provide modern slavery awareness training through onboarding and biannual mandatory 
refresher training 

• Reinforce employee responsibility to identify and report potential risks 

Reporting & Escalation 

• Maintain clear escalation pathways for reporting suspected modern slavery concerns 

• Support a speak-up culture and protect individuals who raise concerns in good faith 
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APPLICATION:  
Management is accountable for ensuring this policy is implemented. 

This Policy applies to all personnel, sub-contractors and suppliers engaged in activities under our 
operational control. 

This Policy will be reviewed every three (3) years.  

 
 
Date: 12th January 2026    Signed:  
       
        Patrick Newell 

Chief Executive Officer 


